
A psychologically healthy and safe workplace:
•	 Proactively addresses concerns
•	 Promotes positive mental health and wellbeing 
•	 Supports impacted team members
•	 Focuses on risk identification, elimination and prevention

If you need help, support is available.

leadchangerespect.com.au

Scan the QR code to find out more

Psychosocial safety 

in the workplace:

•	 Good job design

•	 Role clarity

•	 Role autonomy

•	 Open and honest leadership

•	 Workload management

•	 Fair and respectful culture

•	 Flexibility

•	 Supports mental health

•	 Growth and development

•	 Supportive and inclusive 

workplace

•	 Accountability

•	 Consults and seeks feedback


